Chapter 10: Social Hierarchies





caste
         ≠

  class





  


 




  inborn & ascribed
          achieved

The Caste System


culture:
symbolic system (Hinduism)



society:
rules and practices  social organisation, interaction and power

-dividing Hindu society into endogamous groups with heredity


3 characteristics:

· separation regarding marriage and contact

· division of labour
 
each group represents a profession

· hierarchy

high low castes

-purity and impurity justify segregation and division of labour between the castes

Varna and Jãti

-Varnas

4 main groups

Brahmins
priests


   twice-born

Kshatriyas
warririors and kings

ceremony of spirityal rebirth

Vaishyas
merchants

Shudras
artisans and workers

Untouchebles
outside the system

   = a misleading and symplistic classification

BECAUSE

-also non-Hindus

-muslims have own (low) castes

-tribals = untouchables

-caste system also in non-Hindu societies

-Jãti
= a endogamous group practising a traditional occupation and enjoying a certain amount of 
 
   cultural, ritual and judicial autonomy



-mostly small, but there are also large groups










internally differentiated with asymmetrical

alliance patterns between the lineage segments

-intermediate level between varnas and jãti all-indian occupational castes

-Varna system


 memebers of local jãtis can locate themselves with jãtis in other parts of the country


 abstract, fixed, hierarchy and value system









remarkebly uniform


because: lower jãtis try to improve their rank by



   adapting habits, values... from higher jãtis

The jajmani system

= the traditional jãti-based division of labour in Indian villages

 traditional rules about the exchange of products and services between different 
 
     castes (interdependence between the castes)

   ideologically connected with and justified trough religion


 contributes to maintain the notions of purity, impurity and rank

    -traditionally: money  exchange system




       difficult to maintain:

1) monetary economy  possible to buy services and commodities from people not related with the system


2) new occupations


3) capitalist market and state bureaucracy  weakened ties between the jãtis
   connection jãti-professions do NOT vanish: more open, tenuous, ambigue

Caste and Social Mobility

Bailey (actor-centred)

1.Caste-climbing

improving situation: 3 possibilities:

1) change caste membership    difficult in small village

2) improve own cast's relative rank *

3) getting out of the caste system

*converting a high economic position  high ritual position

not challenging the cast hierarchy, but endorse it

2.Caste Conflict

= political conflict  treatening the hierarchy

not possible to convert political power  prestige / high ritual position


because of the jajmani system









combines economic with ritual factors, NOT state factors included

Caste: A kind of social stratification?

Barth

Swat (muslims): caste system not related to religious superstructure (rather a contradiction)

 castes = an aspect of social social stratification and of division of labour

>< Dumont

caste = an integrated part of a social and cultural totality



NOT isolation

  an aspect of Indian culture and has to be understoon within a Hindu sociocultural totality

 Western concept of stratification does noet make sense here

Berreman (cfr Barth)

wide concept of caste

see also USA: black vs. white


Dumont
systemic perspective


Barth

options available for actor



Berreman

 find similarities with other societies

Caste in Modern India

-imortant impact on religious spiritual, practical and social aspects in life

-not unaltered

1) new professions
 
complicates classification of people (jãti)

2) wageworkers hired on the basis of qualifications
 
not on the basis of caste

3) authoroties try to level out the differences between castes


4) urbanisation:



-difficult to classify people one meets



-possible to escape from stigmatised ID

BUT system is stell very alive

Classes and Strata

Marx
Class theory

-relationships between classes are decisive in historical change

-property:

ruling class:

control of production






employ people:
sell labour to ruling class





-farmers

modern industrial society:

· bourgeoisie/capitalists

· petty bourgeoisie     do not employ others

· working class

· unemployed

· aristocracy
       intrest of property


-conflict  class theory:



conflicts between classes are fundamental








important for social change

changes in relations of production and qualitative changes in the social order

Weber
Theory of social stratification

ranking on the basis of political power and intellectual prestige

-class as a principle for social differentiation and classification


Wolf





capitalist system






based on purchase, sale and interest

   confrontation/clash





traditional system






based on subsistence production



ex. Puerto Rico: 4 social classes:

1) Peasants
own land, cultivated on family basis  surplus on the market, expansion

2) Middle sized farmers
own land, buy labour  more surplus

3) Rural proletarians
selling labour

4) Landowners
buy labour and make large profits (specialized)

 social classes defined in terms of production

   -not in every society possible: sometimes land can't be owned by private people

'Cultureal Classes'

Bourdieu
Systematic theory of cultural classes

-power = connected with symbols

  ruling-class ranks symbols and forms the dominant discours


ruling class controls criteria for good taste = symbolic capital

-differences in symbolic capital often connectd with economic inequality


BUT also politicians and intellectuals with lot of symbolic capital, but without 



owning means of production

-differences express objective class differences

-conversion of capital: 'upstarts' in modern class societies may try to appropriate as many 

 


  symbols as possible that indicate good taste


convert economic capital into symbolic captial (cfr. caste in India)

Complexity in Social Differentiation

rules of cumulation: economically wealthy  -good education

(sociologically examined)







   -good health







   -secure employment

-attention for variation of criteria for rank between societies

-different criteria for rank

 interpretated as conflicts between value systems or between principles for the   
    legitimation of power

Power and the Powerless

-social differentiation  differences in power









may lead to revolt and protests

 sometimes: permanent changes

-values: lot of differentiation



BUT some values: a widely agreement

-ideology of society: may appear to be natural to members

people will found their places and dominant hierarchy as natural


(see Marx)

-actor vs. systemic perspectives

both important to study inequality and differentiation

 grasp duality of social process

Louis Dumont

-strong influence in '80:

societies are integrated wholes

≠ sum of parts that compose them

-caste system in India:

individual = only meaningful in relation to an encompassing, holistic cultural system

≠ a value as such (Europe)

-critique on modern social anthropology:

neglects important differences between societies

since it is taken for granted that an egalitarian, individualistic ethos is universal

-important contribution:    value hierarchy

every society is integrated according to specific values

          

          ranked: highest values determine the lower ones

Caste outside India

1840-1917: slavery  mass migration

transported to colonies: permanent settlement

BUT questions about cultural continuity and change

-in some societies some castes are still endogomous

 later: caste consciousness

-other: merged into a single category in the new society

   the continuity is flexible and thus different to every Indian outside India

Pierre Boudieu

-important work about: knowledge, culture and power

-general theory and methode fot the study of implicit, often invisible power structures

immanent in culture

